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Item 5.02

Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers

On December 15, 2020, the Human Resources Committee (the “Committee”) of the Board of Directors (the “Board”) of HarleyDavidson, Inc. (the “Company”) approved a discretionary bonus, referred to as a “Discretionary Resilience Bonus,” to be paid in February
2021 to all eligible employees who joined the Company on or before September 30, 2020 and who are on payroll on December 31, 2020.
The Discretionary Resilience Bonus will equal 60% of each eligible employee’s 2020 bonus target, prorated for those employees who joined
the Company during the year. The Committee believes it is appropriate to award a bonus to employees for 2020 on a discretionary basis to
recognize their efforts to overhaul the business by executing the actions that the Company refers to as The Rewire plan; to develop the
Company’s forthcoming 5-year (2021-2025) strategic plan, The Hardwire; and to address the challenges associated with the unprecedented
impacts of the COVID-19 pandemic on the Company’s operations and business. In response to the impacts of COVID-19, the Company
temporarily reduced executive salaries during 2020. Also, employees will not receive any payments under any short-term incentive plan in
respect of 2020 performance.
The following executive officers are among those eligible to receive the Discretionary Resilience Bonus in the respective amounts
indicated:
Gina Goetter, Chief Financial Officer - $50,673 (Ms. Goetter joined the Company on September 29, 2020);
Larry Hund, Chief Commercial Officer - $349,037; and
Luke Mansfield, Vice President Motorcycle Management - $157,601.
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